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Dear Readers,
Standing at 46 numbered pages, this is without a doubt one whopper of an issue, thanks 
in large part to the six pages of annual dinner photos from across the Anglo-Eastern 
group as is customary for us to feature.
Annual dinner photo spreads aside, this issue is still a pretty meaty one, with lots of good 
content, including Peter Cremer’s “exciting business prospects” revealed in his Chairman’s 
Message; a thought-provoking CEO Message by Capt. Bjorn Hojgaard on crew hierarchy, 
teamwork and safety; and the debut of a new Technical column: “From the Engine Room” 
by COO Marcel Liedts.
In his inaugural contribution, Mr Liedts cuts to the chase and candidly opines on the  
issue of carbon emission reduction by the shipping industry and the only viable option  
to meet the IMO-mandated reduction target by 2050. With a good dose of dry humour, 
he makes his point and it’s certainly well worth the read, which is why it was assigned 
cover story status.
The May issue also features various officer/rating seminars (RTM, Fednav, Bocimar), several 
industry awards – including one related to a challenging sea rescue in 2016 – a joint beach 
clean-up effort by our cadets, other updates and tidbits of news, a profile of our Manila 
operations, several interesting crew/staff interviews (plus a bunch of happy crew faces), a 
look at what’s changed in TMSA3, as well as our usual Meet the Fleet. Phew!
Regarding the front and back cover images, this (staggered) quarter’s Gold winner is 
2/O Tanmay M. Raut, whose beautiful sunset photo of Port-Cartier, Quebec, from aboard 
the MV AM Annaba graces the back cover. On the front is a simple but perfectly aligned 
photo of the MV Corato entering Nantong anchorage in China, as captured by our Bronze 
winner Bosun Ronald A. Baldivas.
Silver goes to 2/O Oleksandr Dumbrava for his original photo at right (shame it doesn’t 
lend itself so well to the front or back cover), which was taken on board the MV Federal 
Tiber whilst in port at Reyðarfjörður, Iceland, after passing both a DNV GL audit and PSC 
without issue. Well done, and I can almost smell that celebratory coffee!
Overall, we received a number of great photos following the last issue’s “Picture This” 
competition details, which made it difficult to decide our winners. And just because your 
photo did not win in this quarter, fear not – it could still win in the next one! 
Check out p. 27 to see some of our other notable entries.
Thanks to everyone who submitted photographs, and congratulations  
to our above three winners. Our goal is to feature as many of your photos  
in LeaderShip as possible – whether as cover imagery or to accompany  
articles – not to mention on social media, or even in company marketing 
collateral and advertisements. Your entries are thus not in vain, so do  
please keep them coming in!

Melissa Otto 
Editor, LeaderShip 
Group Communications Manager 
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FEEDBACK & suBsCRiptiOns
We welcome all feedback, suggestions and article proposals, 
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feedback, subscription request and/or enquiries to us at 
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Yes, we can now talk about the business I could barely 
keep under wraps the last time: We are extremely 
pleased to announce the opening of a new office, this 
time in Goes, the Netherlands.

CHAiRMAn’s MEssAgE  |  pEtER CREMERs

Who goes there? 
Anglo-Eastern!

(I will not blame you for having to look it 
up!). We wish them a successful startup, 
and once settled down, we hope this 
new office will be able to attract similar 
tonnage under our proven philosophy of 
offering shipowners centres of ship-type 
expertise.

Moving on, a request to ship officers 
reading this issue: Please do me a 
favour and read our CEO’s “Spare me 
the hero” message on the next page. 
Read it carefully, preferably in front of a 
mirror, and reflect upon it. Your situation 
on board is not unlike mine in the office: 
teamwork and motivation of colleagues 
are what got us to where we are now. 
Joint accountability, covering each 
other’s weaknesses – these can go a long 
way in helping us to avoid mistakes and 
accidents, and improvements are needed 
across our fleets.

By now, most of us have come to terms 
with the undertaking that our industry 
made last month on cutting down 

Anglo-Eastern Netherlands will be 
offering shortsea ro-ro ship management 
services to our anchor client CLdN and 
a fleet of up to 17 ro-ro vessels. Having 
been personally involved in what I 
believe to be the first ro-ro newbuilding 
for the then Cobelfret back when I was 
a young naval architect, this feels like a 
homecoming of sorts.

As an example of how ro-ro vessels have 
grown in size over the years, I boarded 
the MV Celine last week, which, at 8,000m 
lane length, is probably five times or so 
the size of the first one I ever set foot on. 
Now, I have attended many a naming 
ceremony in my life, but to be driven up 
to the bridge in a 40-seater coach is a 
definite first for me!

The ro-ro fleet comes with a group of  
fine officers and crew whom we will reach 
out to in order to make them feel at home 
in our family of seafarers. A blend of ‘old’ 
Anglo-Eastern hands and newcomers will 
be at the core of the new office in Goes 

greenhouse gas emissions in absolute 
terms by 50% by the year 2050 – a bold 
and proactive step we should all be proud 
about. Some will argue that this does 
not go far enough, but considering the 
fact that shipping is critical to the global 
economy and cargo volumes are forecast 
to grow, let’s see how we progress towards 
meeting this target as new technologies 
are used and new ships designed, then 
review it in a couple of years.

With low-sulphur fuels on the horizon  
(and all the complications this will entail, 
which is another topic entirely), we are 
definitely moving in big strides towards  
a greener industry and we should not be 
shy about doing our part and spreading 
that word wherever we can.

Peter Cremers
Executive Chairman

We are delighted to announce the 
expansion of our European footprint 
and ro-ro fleet with the opening of a 
new Anglo-Eastern Ship Management 
office in the Netherlands. Located in 
the southwestern city of Goes, about 
23km east of Vlissingen (Flushing) 
and 48km northwest of Antwerp, the 
new office will gradually manage up 
to 17 shortsea ro-ro vessels entrusted 
to us by CLdN. Ports of call include 
Gothenburg, Hirtshals, Esbjerg, 
Rotterdam, Zeebrugge, London, 
Killingholme, Dublin, Santander and 
Leixões. Welcome to the family! 

New office 
opening 
in the 
netherlands 
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One of every leader’s obligations  
today is to ensure that they have an 
assertive team to back them up. It is 
therefore the master’s and any other 
management officer’s obligation to  
create a working environment 
where open, frank and uninhibited 
communication is encouraged.

Specifically for Bridge Resource 
Management, this means creating an 
atmosphere where bridge subordinates 
not only feel they have a right to speak 
up, but rather an obligation to do so. The 
Master must ensure that every member 
of the bridge team knows that he or she 
can – and should – query the Master’s 
decisions without fear of reprisal.

For junior officers and ratings, know 
this: Staying silent is like a slow-growing 
cancer to the soul and the trait of a true 
coward. An honourable person will 
own their role on board and fill it with 
confidence and competence. There is 
nothing intelligent about not asserting 
yourself when you are part of a team. 
You may not always be right, but being 
involved and engaged in the mission of 
that team means participating actively in 
the decisions the team leader makes.

There is no doubt that successfully 
transitioning to a more holistic and less 
hierarchical management style – also on 
board – will go a long way in reducing the 
number of incidents in our fleet that can 
be attributed to ‘human factors’.

A single collision is potentially 
catastrophic, and we have had more than 
one in recent months. Let me be clear: 
Most bridge management across the fleet 

The increasing globalisation and 
blurring of traditional conformations 
have today swung the requirements 
towards a more team-oriented effort in 
which communication skills, emotional 
intelligence and the ability to create 
synergy through the optimised  
cross-utilisation of individual resources  
is paramount.

At Anglo-Eastern, we appreciate these 
changes and the drivers behind them. 
Rather than fighting the evolution, we try 
to adjust our systems to the new reality. 
Sometimes, we even choose to lead the 
changes in order to maintain our position 
as a far-sighted company at the cutting 
edge of the shipping industry.

Unlike the days of old, respect from 
subordinates is no longer a given. It must 
be earned through a holistic management 
style, whereby leaders are tested on their 
capacity to create a working ambience 
that brings out the best qualities in  
each employee.

This is not the first time I have used this 
headline in addressing the fleet, but it’s 
the first time to the wider Anglo-Eastern 
Univan Group, and it is worth repeating.

In the ‘good old days’, the Master of a ship 
was regarded as a bit of a ‘god’ on board. 
His authority was untouchable and his 
command was law for both officers and 
ratings alike. He was a hero!

Thankfully, things have changed.

The hierarchical structure around 
which we have organised onboard ship 
management for centuries has proven 
both necessary and effective over time. 
The significant differences between 
strata of society, the harsh conditions on 
board the ships, and the prolonged sea-
time assignments that prevailed in our 
industry up to the latter part of the 20th 
century contributed to the creation and 
affirmation of a system in which there was 
a clear distinction between ranks in an 
almost vertical organisation.

gROup

is of a very high standard, but the very  
fact that we have had a number of 
collisions of late is just unacceptable  
and it will require everyone’s focus to  
get back on track the bridge standards  
on these vessels.

Our success and that of our clients can 
first and foremost be measured in our 
ability to avoid groundings, collisions/
allisions and fires/explosions. Safety must 
be a primary priority. We must always, 
therefore, put the safety and preservation 
of life, vessel, environment and cargo 
above commercial or other external 
pressures in the operation of our fleet.

Capt. Bjorn Hojgaard
Chief Executive Officer

The increasing globalisation and blurring of traditional 
conformations have today swung the requirements 
towards a more team-oriented effort in which 
communication skills, emotional intelligence and the 
ability to create synergy through the optimised  
cross-utilisation of individual resources is paramount.

CEO’s MEssAgE  |  BJORn HOJgAARD 

spare me the hero

Leadership  |  3



A total of 36 RTM ratings attended the 
two-day seminar, which was hosted 
by RTM’s Capt. Sanjeev Mathur, Fleet 
Commercial Manager - Marine; Kevin 
Cockrell, HSE Manager; and Ross Dawson, 
Operations Specialist, East Coast Australia. 
Representing Anglo-Eastern were Fleet 
Director Declan Brookes and QHSE 
Manager Capt. Anuj Bhargava.

After a brief welcome address by Capt.  
G.B. Sialsa, President of Anglo-Eastern  
Crew Management Philippines (AECMP), 
MD Capt. Ravi Anand spoke on various 
manning issues and the training 
opportunities offered by Anglo-Eastern. 
Capt. Mathur then took to the floor to 
deliver the owner’s address and introduce 
Mr Dawson, who gave an interesting  
talk on RTM’s Weipa operations in  
northeast Australia.

EVEnt

RtM holds seminars for ratings and 
officers in Manila and Mumbai

Rio-Tinto Marine (RTM) 
held its first Filipino ratings 
seminar of 2018 at the 
Anglo-Eastern Maritime 
Training Centre (AEMTC) in 
Manila this February 27-28.  

4  |  Leadership

Speakers and participants at the 
RTM ratings’ seminar in Manila
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plus a hands-on ballast water treatment 
demonstration and practice session 
together with Mr Dawson and Capt. 
Mathur, which saw every rating given the 
opportunity to lock out various isolation 
points, etc. Concluding the event was an 
open Q&A forum with the owners and  
an external talk on surface preparations 
and coatings.

Next was an interactive incident review  
by Mr Brookes and Capt. Bhargava and  
a critical risk management session by  
Mr Cockrell, followed by lunch. The 
afternoon session was handed over to 
guest speaker Capt. Aniruddha Desai of 
North P&I Club, who gave a presentation 
on a variety of topics, from safety during 
mooring operations and different claims 
handled by the club to crew health, injuries, 
illnesses and preventative measures.

Day two was conducted at the AEMTC 
workshop extension site. Mr Cockrell gave 
a presentation on isolation procedures, 

Left: RTM HSE Manager Kevin Cockrell with several 
ratings during the hands-on demo/practice session 

Right: A Jotun representative discussing surface 
preparations and coatings at the ratings’ seminar

Participants of the RTM officers’ 
seminar in Mumbai

The Manila ratings’ seminar was followed  
by a seminar for officers in Mumbai  
on March 6. Held at The LaLiT, over 40  
officers from the RTM pool attended  
the seminar, which was again hosted  
by RTM’s Capt. Mathur and Mr Cockrell,  
as well as Operations Manager Capt. 
Vishal Krishnatry, plus Anglo-Eastern’s  
Mr Brookes and Capt. Bhargava.

gROup

As per RTM practice, the seminar 
commenced with a “Safety Share”  
session by Mr Cockrell, followed by a 
brief introduction by Capt. Mathur and an 
overview of RTM’s commercial operations 
by Capt. Krishnatry. Anglo-Eastern’s 
Capt. Pradeep Chawla, MD of QHSE 
and Training, then gave an engaging 
and timely talk on responsibility and 
empowerment, followed by a presentation 
on RTM’s critical risk management tool by 
Mr Cockrell, which generated some good 
feedback from the officers.

After breaking for lunch, the seminar 
resumed with a fleet incident review by 
Mr Brookes and Capt. Bhargava, before 
closing with an open Q&A forum in which 
many interesting points were raised 
and discussed. Capping off the one-day 
event and seminar series was an informal 
cocktail event in the evening — a nice way 
to conclude and relax after a full day of 
serious discussions. 

Leadership  |  5
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Capt. Vishal Varshney, Asst Manager 
QHSE, in an enthusiastic, interactive 
session with the students, delivered 
a comprehensive overview of ship 
management and its place in the industry. 
The invigorating session provided the 
students with keen insights not only into 
ship management, but also technical 
services, shipbuilding, crew management, 
maritime training, and our role in running 
safe ships worldwide.

MMA professor Dr Madhubani Ghosh, 
who accompanied the students on their 
visit, lauded Anglo-Eastern’s support in 
helping groom the maritime industry’s 
next generation of pioneers, who left with 
a solid appreciation for the scale and 
scope of our operations, plus an informed 
understanding of ship management as  
a whole.

MMA professor Dr Madhubani Ghosh (standing at far left) with her  
undergrad students and Anglo-Eastern’s Capt. Vishal Varshney (seated at back)

And we don’t mean mixed martial arts students! 
Rather, 18 International Maritime Business 
undergraduates from the US Massachusetts 
Maritime Academy (MMA) visited Anglo-Eastern 
Singapore on February 14 to “better  
understand and imbibe the salient features  
of the shipping business”.

EVEnt

Singapore office  
hosts MMA students 
for a day

PORT STATE COnTROl  |  Capt. Pradeep Chawla, MD of 
QHSE and Training, presented a detailed feedback report 
on port state control (PSC) inspections at the annual PSC 
seminar organised by DNV GL in Hong Kong on March 23. 
Speaking on behalf of several Hong Kong ship owners and 
managers, Capt. Chawla emphasised the importance of 
establishing a “caring” PSC regime to further improve and 
enhance overall standards of safety at sea. The seminar was 
attended by PSC, flag state, classification society and other 
shipping company representatives.

MARITIME SECURITy  |  The Information Fusion Centre (IFC) 
paid a visit to Anglo-Eastern Singapore on February 28. 
IFC is a 24/7 regional maritime security (MARSEC) centre 
hosted by the Republic of Singapore Navy. Its goal is to 
facilitate information-sharing and collaboration between 
partners to enhance safety and security at sea through 
timely operational responses to actionable data. The visit 
was significant, serving both as an information exchange 
forum as well as another step towards strengthening ties 
between IFC and Anglo-Eastern Singapore.

6  |  Leadership
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Anglo-Eastern has enjoyed  
a presence in the Philippines 
for many years, going back 
to the mid-1980s. In 1995, a 
liaison office was established 
due to the continuous growth 
in the number of Filipino 
seafarers required for the 
group’s expanding fleet. 

in pROFiLE

Anglo-Eastern Crew 
Management philippines

When Anglo-Eastern merged with 
Denholm Ship Management, there was 
a significant increase in the size of the 
business. The liaison office, ensconced 
in premises in Manila’s CBD, accordingly 
grew from 10 to 30 employees, eventually 
becoming a fully incorporated company 
registered with the Philippines Overseas 
Employment Administration (POEA) 
as Anglo-Eastern Crew Management 
Philippines, Inc. (AECMP).

The merger with Univan in August 2015 
further expanded the Manila operation’s 
fleet size.

Today, the Manila office employs 94 
members of staff, having increased 
significantly through both business 
expansion and the enhancement of services 
offered to seafarers. The management team 
includes ex-seafaring masters and chief 
engineers with vast manning experience.

AECMP’s seafaring strength comprises 
some 5,000 crew members of whom 
around 1,000 and 4,000 are officers and 
ratings, respectively. Ship types include 
bulk carriers, container ships, tankers 
(including LPG), offshore vessels and  
other specialty craft (e.g., pipe-layers, 
heavy-lift, multipurpose vessels, tugs).

In 2010, AECMP deployed 2,818 seafarers 
on 126 ships of all types; in 2017, the 
operation deployed 5,257 seafarers on 
235 ships of all types. This represents an 
astounding growth of 86.5% in less than  
a decade, or an annual growth rate of 
12.4%. To support this growth, branch 
offices were set up in Cebu (2010) and 
Iloilo (2015) to assist in the sourcing and 
welfare of seafarers and their families.

Besides sourcing and welfare, seafarer 
training is another integral part of  
AECMP’s crew management service. As 
such, the Manila operation has continued 
to invest heavily in the development of 
training facilities and expanded course 
offerings, employing six full-time masters 
and chief engineers as faculty for its two 
training centre locations.

Certified to ISO 9001:2015 standards by 
DNV GL, AECMP ranks amongst the top 
manning and recruitment agencies in the 
Philippines, being the proud recipient 
of the Presidential Award of Excellence 
in 2013, which is the highest and most 
coveted national manning agency award. 
AECMP has also been honoured with 
several POEA accolades, such as the 
Award of Excellence, DOLE International 
Employers Award and DOLE Ministerial 
Commendation. 

Anglo-Eastern Maritime Training  
Centre (AEMTC) in Manila

AECMP management team

AECMP management meeting
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around 70 ratings in attendance. A snap 
safety quiz with prizes was held after 
initial introductions, which garnered a 
solid participation rate. This was followed 
by discussions on injury prevention and 
onboard safety and living conditions, 
then a lunch to conclude the interactive 
seminar and two-day series. 

Fednav hosted two back-to-back seminars in Mumbai  
this March: one for officers on March 5 at The LaLiT, the 
other an inaugural seminar for ratings on March 6 at the 
Mirage Hotel. Both events were themed “Responsibility 
and Empowerment”, with a focus on safety.

Fednav talks responsibility 
and empowerment at 
Mumbai seminars

Fednav’s Martin Krafft, Vice-President, 
Shipowning and Technical Services,  
along with Louis Doutrelepont and  
Dana Wandschneider, interacted with 
close to 100 senior officers on the first 
day. Representatives from Anglo-Eastern’s 
head office in Hong Kong included  
Vijay Gupta, Pradeep Chawla, Anil Tejpal, 
P.K. Sridhar, Manish Saxena, Deepak 
Mehra and Amit Gulati.
 
The officers were briefed on the fleet’s 
2017 performance and the strategy for 
the coming years, including regulatory 
challenges and the Fednav cadet 
programme. After the morning session, 
the seminar took on an interactive nature, 
with the highlight being six tabletop 
exercises relating to recent incidents 
within the Fednav fleet. The seminar was 
wrapped up by cocktails and dinner.
 
The next day’s inaugural ratings’ seminar 
was a half-day event but a highly 
successful and well-received one, with 

EVEnt 

Martin Krafft speaking at Fednav’s  
inaugural ratings’ seminar

Group photo of all participants at the Fednav officers’ seminar

Fednav’s Martin Krafft, Vice-President, Shipowning and Technical Services, 
discussing responsibility and empowerment
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A total of 36 officers attended the two- 
day event, which was hosted by Capt. 
Ronald de Pauw, Operations Director 
of Bocimar, and Capt. Bart Rombouts, 
Technical Director of CMB, with Fleet 
Director Vikas Widge and QHSE Director 
Capt. Vikrant Malhotra representing 
Anglo-Eastern.

Day one’s morning session commenced 
with a welcome address by Capt. G.B. 
Sialsa, President of Anglo-Eastern Crew 
Management Philippines (AECMP), and 
Mr Widge, followed by an overview of 
AECMP by MD Capt. Ravi Anand. Next, 
Capt. Malhotra and Mr Widge delivered 
a Bocimar fleet performance review 
and technical review, respectively, 
after which AEMTC’s Capt. Rex Hingpit 
led an interactive session on surface 
preparations and coatings.

After lunch, Mr Widge spoke on various 
engineering and maintenance topics, 
ongoing technical issues within the fleet, 
the challenge of low-sulphur distillate 
fuel oil, and other key areas relating 
to environmental compliance. Capt. 
Malhotra then took over to provide 
feedback on various incidents and 
injuries, and how to achieve a zero-
accident organisation. This was followed 
by cocktails and dinner at a nearby 
restaurant, which allowed the attendees 
to interact with the speakers and hosts.

Bocimar hosts Filipino 
officers’ seminar in Manila 

EVEnt 
Capt. Vikrant Malhotra addressing the audience

Vikas Widge speaking on technical issues

Capt. Ravi Anand (second from left)  
at the officers’ dinner

Bocimar held its bi-annual 
Filipino officers’ seminar at 
the Anglo-Eastern Maritime 
Training Centre (AEMTC) in 
Manila from March 15-16.

Day two saw the deck and engineering 
officers split into two groups, with Training 
Manager Capt. D.M. Das covering various 
safety and operational issues, including 
Anglo-Eastern’s new “Go Home Safe” 
programme, and Mr Widge discussing 
various engineering and MARPOL issues 
(IMO’s International Convention for the 
Prevention of Pollution from Ships). The 
officers were then regrouped for an open 
Q&A forum, thus concluding yet another 
interactive and fruitful seminar. 

Leadership  |  9
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In related news, Anglo-Eastern was 
named “Largest Employer of Indian 
Seafarers” and notably “Largest Women 
Seafarer Employer of the Year” at the  
17th Sailor Today SeaShore Awards 2018 
held in Mumbai this March 17. 

The vast majority of Anglo-Eastern’s 
seafarers hail from India, where we 
represent some 20% of the seafaring 
community, with equal opportunity 
forming a key tenet of our recruitment 
and employment philosophy. 

The National Maritime Day Celebrations 
Awards thus represent the most prestigious 
industry awards in India, so needless to say 
we are beyond delighted to have received 
the “Best Foreign Employer of Indian 
Seafarers” title once again. 

This is the eleventh occasion since 2004 
that Anglo-Eastern has been awarded this 
distinguished title, and it is a true honour 
each and every time.

National Maritime Day is celebrated in India every April 5  
to commemorate the maiden voyage of the first Indian 
vessel, the SS Loyalty, back in 1919. As part of the 
celebrations, which typically span a week leading up to 
the big day, the best in Indian shipping and seafaring are 
recognised by India’s Directorate General of Shipping.

RECOgnitiOn

Anglo-Eastern again lauded 
as best, largest employer of 
indian seafarers

MD Capt. Vinay Singh accepting one of two awards on behalf of  
Anglo-Eastern at the 17th Sailor Today SeaShore Awards 2018

Congratulations! Capt. Singh (centre) with the 
FPD Mumbai management team and AEMA 
Principal Capt. Sureen Narang (second from 
right) at the prestigious National Maritime Day 
Celebrations Awards
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More than 250 peers attended the 
prestigious industry event, many hailing 
from the top ranks of the local maritime 
sector’s biggest names.

“This is the first time we have taken part in 
the National Maritime Rating of Ukraine”, 
said Capt. Oleg Lukyanchenko, Director  
of Anglo-Eastern Ukraine. “The event 
brings together many prominent 
companies of the Ukrainian maritime 
sector, so it is a great honour for us to be 
here and to receive the Best Maritime 
Training Award, which will serve as a driver 
for us to maintain our high standards and 
provide increasingly better training for 
maritime professionals.”

The National Maritime Rating of Ukraine 
was initiated in 2008 by the magazine 
Ports of Ukraine and by the information 

analytics centre Black Sea Trans. The 
rating enjoys the support of the Ministry 
of Infrastructure of Ukraine and many 
influential industry bodies, such as the 
Association of Ports of Ukraine (Ukrport), 
Association of International Freight 
Forwarders of Ukraine, Association of 
Marine Agencies of Ukraine, and the Black 
Sea International Shipowners Association 
(BINSA), amongst others.

“The other nominees in the Best Maritime 
Training category are all very respectful 
and established training institutes”,  
said Capt. Andriy Boyko, Head of  
Anglo-Eastern Maritime Training Centre 
Ukraine. “We are thus deeply honoured 
to receive this award and appreciate 
the nation-wide recognition of our 
commitment to providing high-quality 
training to seafarers.”

Anglo-Eastern Ukraine made a splash at this year’s  
11th National Maritime Rating of Ukraine by proudly  
taking home the Best Maritime Training Award 2017. 
The awards were held on March 23 in Odessa to bring 
together and celebrate the best of Ukraine’s maritime 
community in 2017. 

RECOgnitiOn

Anglo-Eastern ukraine  
wins Best Maritime 
training Award

Capt. Andriy Boyko, Anna Klymets 
and Capt. Oleg Lukyanchenko with 
the Best Maritime Training Award 
2017 trophy plaque presented to 
Anglo-Eastern Ukraine
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Since then, he has made significant 
contributions, playing an instrumental 
role in building up the Mumbai training 
centre into the world-class institution that 
it is today by ensuring quality technical 
training and standards that are at the 
forefront of technological advancements.

In terms of the engineering courses 
he teaches, Mr Akkara’s areas of 
specialisation include hydraulics, 
automation and skill enhancement, 
plus MAN Diesel’s highly regarded 
range of electronic engine courses. 
Congratulations to Mr Akkara for this  
well-deserved recognition! 

Francis Akkara, Vice-Principal and Assistant Director of 
the Anglo-Eastern Maritime Training Centre (AEMTC) in 
Mumbai, was recently named Best Trainer for Engineering 
Courses at this year’s Indian Maritime Choice Awards,  
also dubbed the Voice of the Maritime Industry.

Held at the Ravindra Bhavan auditorium 
in Margao, South Goa, on April 21, 
the awards saw a total of 84 individual 
maritime trainers from various institutions 
across the country nominated in different 
award categories, with winners decided 
by popular vote. Over 18,500 seafarers 
reportedly cast their votes in this year’s 
awards.

Mr Akkara holds a first-class honours 
degree in mechanical engineering. He 
commenced his career with Shell in India 
before taking to the sea in 1991. He 
sailed with A.P. Moller - Maersk’s Danish 
and Singapore fleets for several years, 
primarily on tankers (LPG, VLCC, product) 
and car carriers, and was promoted to 
Chief Engineer in 1999.

Francis Akkara voted India’s 
Best trainer for Engineering 
Courses at industry awards

RECOgnitiOn 

Francis Akkara (right) receiving his award at the  
Indian Maritime Choice Awards on April 21
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“Marcel is the one who has relentlessly 
driven our vision of technical excellence 
throughout the organisation, day after 
day, 24/7 for 30 years,” said long-time 
friend, colleague and Executive Chairman 
Peter Cremers.

“Whilst I have been the face of the 
company, the full body was certainly 
Marcel. His drive has been critical to 
managing the size of a fleet that is second 
to none in the industry. So, having the 
limelight on him for once gives me great 
pleasure. It is certainly overdue.”

Congratulations to Mr Liedts on his  
well-earned and well-deserved 
recognition, and for being the first 
recipient of this special honour!

We are proud to announce that Marcel Liedts, COO  
of Anglo-Eastern Univan Group, was recently honoured 
with the inaugural Dedication to the Maritime Industries 
Award at the 11th Seatrade Maritime Awards Asia in 
Singapore this April 25.

COO Marcel Liedts honoured 
with Dedication to the 
Maritime industries Award 

RECOgnitiOn 

gROup

“Marcel is the one who has 
relentlessly driven our vision 
of technical excellence 
throughout the organisation, 
day after day, 24/7 for  
30 years.”

– Peter Cremers
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Besides assisting non-profits with 
much-needed donations and sponsored 
renovation works, Anavi is committed to 
advancing healthcare in order to pave 
the way for a society endowed with good 
health. Anavi’s support of Thakurpukur 
Cancer Hospital in Kolkata is one such 
example of this commitment.

CORpORAtE CitiZEnsHip

AEMA’s “date with 
the ocean” and fight 
against plastic waste

Anavi purchases training 
equipment for hospital

CORpORAtE CitiZEnsHip 

Anavi is the volunteer charity network staffed and run 
by Anglo-Eastern seafarers’ wives. It has always been a 
pioneer in helping others, exploring different ways and 
means to give back to local communities across India.

Forty cadets from Anglo-Eastern Maritime 
Academy (AEMA) set off for the Mumbai coast on 
April 1 to take part in the world’s largest ongoing 
beach clean-up initiative at Versova Beach. 

Over INR 185,000 was raised and 
donated to a medical equipment  
supplier on March 29 to purchase two 
advanced CPR training mannequins for 
the hospital. Equipped with monitors  
and printers, the specialty mannequins 
can be used to train hospital staff working 
with both adult and child patients. 
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The cadets were joined by around 500 
other industry peers and volunteers, 
including faculty members and key figures 
from shipping, as an integrated clean-up 
effort forming part of India’s Merchant 
Navy Week in the lead up to National 
Maritime Day on April 5.

Besides doing their part for the 
environment and the local communities 
of Versova Beach, the purpose of the 
cadets’ participation was to also create 
environmental awareness amongst  
the student body and reinforce the 
importance of MARPOL compliance  
(IMO’s International Convention for the 
Prevention of Pollution from Ships).

The clean-up of Versova Beach started out 
as a humble two-man initiative in October 
2015 and continues to be spearheaded 
by one of its original founders, Afroz Shah, 
a local lawyer, environmental organiser 
and 2016 UN Champion of the Earth. It 
is a mammoth undertaking that has seen 
volunteers from all walks of life help to 
remove over 4,000 tons of plastic waste 
and other trash from the 2.5km stretch of 
beach to date.

In other environmental news, India will 
serve as global host for this year’s World 
Environment Day on June 5. The 2018 
theme is “Beat Plastic Pollution”, which 
AEMA is also keen to adopt as their 
mission on campus. Following cadet 
screenings of the docufilm A Plastic Ocean 
earlier in the year, AEMA declared 2018 
“Zero Plastic Waste Year” and has already 
implemented several changes, which we 
are delighted to report here.

In addition to setting up separate plastic 
waste, e-waste and battery recycling 
collection points, AEMA made the decision 
to switch to bioGROW pencils (made from 
recycled paper with seeds for planting) in 
the conference room and hand out only 
10-page scribble pads to visitors (versus 
50-page ones previously), whilst ordering 

refills for existing pens as opposed to 
binning them and buying new ones when 
they run out. Printer cartridges will also  
be refilled and reused by AEMA and 
AEMTC Mumbai following an arrangement 
with Kyocera.

These are all fantastic measures, with more 
initiatives to reduce, reuse and recycle 

plastic waste and ‘go green’ still being 
rolled out (such as a prototype vertical 
garden made from plastic bottles) or in 
the pipeline. We are thrilled to see AEMA 
take the lead on this crucial front with such 
passion and commitment, and should all 
follow AEMA’s example. Well done, keep 
up the excellent work, and may we all fight 
the good fight against plastic waste! 
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First AEMA cadet to attain C/O rank
 Akhil Madhu, Chief Officer, MV AM Hamburg

CREW FOCus  |  AEMA

cadet. In January 2014, I returned as 
Third Officer after passing my second 
mate exam. In December 2015, I served 
as Second Officer. A year later, I cleared 
my chief mate exams and on 1 February 
2018, I was promoted to Chief Officer. 
Due to God’s grace and Anglo-Eastern, 
I was able to clear all examinations and 
get promoted at the right time. Thanks 
must also go to my family and mentors 
for all of their help and support.

What part of your job do you personally 
find the most interesting or rewarding?
Even though a marine officer performs 
various tasks on board, I find navigation 
and ship handling to be the most 
interesting and reputed tasks. Both 
require a lot of skill and training. Officers 
have a huge responsibility for life, 
property and the environment during 
their navigational duties.

What is your favourite type of vessel  
to sail, or which you would like to sail, 
and why?
I have sailed on container ships, bulk 
carriers and forest product carriers.  
I like container ships and bulk carriers 
equally. My first vessel was a container 
ship and I got the chance to visit beautiful 
places like the Bahamas, Valparaíso, 
Antwerp and Panama Canal, etc. Also, we 
were always busy there, so time seems to 
run faster. As an officer, I have sailed only 
on Capesize and Panamax bulk carriers 
and I started liking them due to their  
long sailings.

Where are you from?
I am from Cochin, India.

What made you decide to pursue a 
career as a mariner?
My elder brother is also a chief officer.  
He inspired me to pursue a career as  
a mariner. Before him, nobody in our 
family, friends or neighborhood was 
engaged in this profession. Real credit 
goes to my mother, as it was she who 
actually enquired about the merchant 
navy prior to sending my brother after 
seeing a newspaper advertisement for 
cadet recruitment.

Why did you choose the Anglo-Eastern 
Maritime Academy (AEMA) for your 
studies?
I was selected as a cadet by both the 
Shipping Corporation of India and 
Anglo-Eastern. I decided to choose 
Anglo-Eastern, since it is the most reputed 
ship management company. I was sent 
to AEMA, Karjat, for pre-sea training. 
During that time, AEMA, unlike its present 
magnificent standing, was just starting out 
and I belong to the very first batch.

When did you graduate?
I passed out from AEMA in July 2010.  
Our batch was addressed in the academy 
as the trendsetters of AEMA.

What have been the key highlights of 
your career to date?
I started my sea career in November 
2010 and sailed on three ships as a deck 

Tell us about your most interesting/
exciting day at the academy and/or while 
on board.
My most interesting day at AEMA was  
of course the very first day. There was  
lots of anxiety about what the academy 
would be like, faculty members, making 
friends, etc. The official inauguration day 
of AEMA was another remarkable day, as 
we got the chance to meet and interact 
with Anglo-Eastern top management  
and several shipowners.

My most exciting day on board was the 
day when my wife joined me on a vessel 
from Canada. She was flying in from India 
alone and had to change three flights, 
so I was tense thinking about whether or 
not she could arrive before the vessel’s 
departure. Anglo-Eastern FPD was very 
prompt in helping her with all the pre-
joining formalities.

What is the most important life or career 
lesson you learned at AEMA?
Before AEMA, my exposure was limited 
to Kerala only. I couldn’t speak or 
understand Hindi. With the help of my 
friends, I started speaking Hindi within 
six months. In addition to developing my 
professional knowledge, I made friends 
with others from almost all parts of India. 
Through them I came to know and respect 
various cultures of the country.

Well-experienced faculty members and  
master mariners like Capt. Jairaj Nakhwa 
are the gemstones of AEMA. His classes 

and experiences that he used to share 
with us were very interesting and 
informative on both a professional and 
conduct basis. Of course, we used to get 
punished as well, but this was essential  
to make us tough and guide us on the 
right path. My overall memories are fond.

Describe your time at AEMA in three 
words.
Fun, informative and memorable.

Do you have any advice to other AEMA 
graduates?
You are all lucky and very privileged to 
be at the best maritime college and ship 
management company in India. This is 
a profession where you keep gaining 
knowledge on a daily basis. Work hard to 
learn, respect your seniors, and please be 
smart, mature and sincere in your jobs. I 
wish you all a very good future.

What are your future aspirations?
Like all marine deck officers, my goal is to 
become a master mariner. To be honest, 
I haven’t given much thought to anything 
else beyond that. 
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The bright sunny weather on February 24 added extra cheer 
to the already high spirits of the 22nd batch of Graduate 
Mechanical Engineering (GME) cadets, who turned out in full 
uniform to celebrate the completion of their eight months 
of training at the Anglo-Eastern Maritime Academy (AEMA) 
with a traditional passing-out parade.

pEOpLE

Cdt Ashutosh Dogra receiving a gift from  
chief guest of honour A.B. Dutta of DG Shipping  

on being named the top cadet of his batch 

A total of 40 GME-22 cadets graduated  
on February 24, photographed here with  
key members of AEMA faculty

passing-out parade for 22nd 
batch of Graduate Mechanical 
Engineering cadets

AEMA

The function was graced by the presence 
of chief guest of honour A.B. Dutta, 
Engineer and Ship Surveyor-cum-Deputy 
Director General of Shipping (Tech), 
and fellow guests Chitta Dash of Lloyd’s 
Register and Sanjam Gupta of the 
Women’s International Shipping & Trading 
Association (WISTA) India.

Representing Anglo-Eastern were 
Singapore’s Rohit Chauhan, Technical 
Superintendent; Hong Kong’s Capt. 
Pradeep Chawla, MD of QHSE and 
Training; and Mumbai’s Capt. K.N. 
Deboo, Director and Principal of the 
Anglo-Eastern Maritime Training Centre 
(AEMTC); plus many other company 

representatives from the Mumbai and 
Delhi offices and training centres.

After a warm welcome, the guests were 
escorted around the Academic Block, 
which houses some of the important 
sections of the academy, such as the 
Wheelhouse, Navigational Lab and 
English Lab. The guests were next 
shown the various cadet projects, which 
were explained to them by the cadets 
themselves in the presence of their 
mentoring captains and chief engineers.

Everyone then continued on to the 
auditorium, where the proceedings 
commenced with an official welcome 
speech by AEMA Vice-Principal Mahesh 
Subramanian. An entertainment segment 
ensued, which included a dance, a 
skit and a band performance by both 
engineering and deck cadets.

Head of GME Tejinder P. Bhamra 
delivered a comprehensive course 
report, which was followed by a few 
words by Ms Gupta, Mr Dash, Mr 
Chauhan and Mr Dutta. Capt. Chawla 
next shared his experience and learnings 
in words that gave the 40 graduating 

GME cadets insights into what to expect 
on board.

Later, in the awards ceremony, Cdt 
Ashutosh Dogra was proudly named  
GME-22’s top cadet, with his name  
added to the honour board as per  
AEMA tradition. The latest issue of 
Seaward Bound was unveiled, the 
guests of honour were presented with 
mementos, and a thank you speech  
was delivered by Cdt Vijay Kumar Yadav 
on behalf of the passing-out batch, 
followed by the national anthem to 
conclude the ceremony.

Each passing-out parade represents a 
significant step for our cadets as well 
as the academy. It is one of the most 
spectacular events during a cadet’s term 
at AEMA, a proud moment for all to share 
in, and the end of one journey whilst the 
beginning of another. Congratulations 
and best wishes to all of our hardworking 
and well-deserving cadets!  
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Happy HOLiday!  
India celebrates Holi  
and int’l Day of  
Happiness for twice  
the good cheer 

CELEBRAtiOns

MV Mountpark MV Baltic Wolf

MT Ardmore Sealancer 

18  |  Leadership



pEOpLE

This March there was  
much to celebrate and be 
happy about.

First there was the Indian and Nepalese 
spring festival of colours, known as Holi, 
on March 1-2. According to Wikipedia, 
Holi is “rooted in Hindu mythology, 
signifying the victory of good over evil, 
the arrival of spring, end of winter, and for 
many a festive day to meet others, play 
and laugh, forget and forgive, and repair 
broken relationships.” This was celebrated 
across our Indian fleet with an onboard 
painting competition.
 
In addition to Holi, March 20 is  
the UN-proclaimed International Day  
of Happiness, which was established  
to recognise “the relevance of  
happiness and well-being as universal 
goals and aspirations in the lives of 
human beings around the world and  
the importance of their recognition in 
public policy objectives”.

In Mumbai, both the ship management 
division and training centre celebrated 
the day with a ‘happiness wall’, where 
staff were encouraged to post positive 
thoughts and to express their gratitude  
to colleagues, etc. To make the day a truly 
happy and jolly affair, the office even had 
an employee dress up as a jester/clown, 
who kept everyone entertained with his 
amusing antics.

At sea, our Indian crew were invited 
to organise a 10-15 minute session of 
onboard hasya yoga, otherwise known  
as laughter yoga – yes, that’s really a thing! 
The idea is to engage in group voluntary 
laughter for the same physiological  
and psychological health benefits  
as spontaneous laughter. Participating  
crew were asked to share photos, and 
we’re sure glad they did, as just look 
at all of those happy, laughing faces – 
absolutely brilliant! 

A/B Tata Rao Perla’s stunning Holi painting, which  
won the MV Valencia Express’ onboard competition

MV Syros I 

MV Babitonga Bay
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In related news from earlier this year, the Volvo Ocean Race 
is a high-profile multi-leg yachting race and environmental 
sustainability platform that spans the globe for an intense 
eight months, with stops in 12 cities. Wherever possible, 
Ocean Summits are also held to help spread the message of 
a plastic-free ocean whilst showcasing innovative solutions.
 
What makes the still-ongoing 2017-18 race special is that one 
of these 12 stops was in Hong Kong – a Volvo Ocean Race 
first! Furthermore, Hong Kong was chosen to host the event’s 
first-ever Ocean Summit in Asia, which CEO Capt. Bjorn 
Hojgaard attended on January 22, along with other industry 
leaders, government officials, NGOs and ocean advocates.
 
Through Inmarsat, the official global satellite communications 
partner of the race, Capt. Hojgaard also had the unique 
opportunity to meet with the Spanish MAPFRE team in 
person on board their racing yacht on January 29. It was a 
chilly winter’s day, but worth it! 

Capt. Bjorn Hojgaard takes to the wheel in Hong Kong’s  
Victoria Harbour, with MAPFRE skipper Xabi Fernández at right

Hong Kong Accounts team in 
AE Amazing Race

tEAM-BuiLDing

Who says accountants are boring and don’t know how to have fun? In Hong 
Kong, the Accounts Social Committee organised a highly engaging and 
entertaining team-building activity towards the end of office hours on March 23.

official (as identified by a red cap) and the opportunity 
to participate in a time-deduction task, before 
continuing on to the next point.

The team to complete all check-ins and return to 
the endpoint in the quickest net adjusted time was 
deemed the winner, with this distinction going to CFO 
Mark Stevenson’s team, which included members 
Benson Chan, Koey Tsui, Zoe Cheung and Hildie Mak. 

The prize for best team photos went to the event 
runners-up: Wilson Wong, Isaac Leung, Neil Chung  
and Vicky Chung. Congrats to the winners – and what a 
great idea and fun activity! 

Dubbed the “AE Amazing Race” and based on the 
reality TV show of the same name, each team was 
given clues to direct them to a series of pit stops, 
where they had to check-in before arriving at the  
final endpoint.

The five pit stops were all located in Wanchai, not too 
far from Anglo-Eastern’s head office, and included 
Southorn Playground, the Blue House, the former 
Wanchai Police Station, Lee Tung Avenue and Hung 
Shing Temple. 

Upon arriving at each pit stop, teams were required 
to have their photo taken by the designated pit stop 

The runners-up  
at Southorn 
Playground

AE Amazing Race  
organisers and pit  
stop officials

Volvo Ocean Race, 
Ocean Summit in HK
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The winning team, including 
CFO Mark Stevenson at back 
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Not only is Peter Cremers the Executive Chairman of  
Anglo-Eastern Univan Group, he is also an avid yachtsman  
who enjoys a good challenge – a good challenge like the  
Rolex China Sea Race, which is a 565nm Category 1  
offshore race held every two years between Hong Kong  
and the Philippines.

This year’s race, which comprised 27 
entrants, kicked-off on March 28 from 
Victoria Harbour, finishing in Subic Bay 
some three days later. Mr Cremers’ 
skilled crew – which included his son and 
another father-son pairing, plus Brian Tse 
of Anglo-Eastern Yacht Services – did a 
stellar job from the get-go at remaining 
amongst the competition’s lead.

As a result of their strong race position, 
his team managed to win the IRC Premier 
Cruiser Division and secure fifth place 
overall with an excellent finish time of 
80:15:24 (versus first place’s 78:36:42). 
This is the eighth time since 1998 that 
Mr Cremers has raced in this event and 
is his team’s best overall ranking to date. 
Congratulations!Great photo of Peter Cremers (centre left) and crew decked out  

in their smart new Anglo-Eastern polo shirts

peter Cremers wins 
Rolex China sea 
Race division

COMpEtitiOn
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What was the most exciting/adventurous 
thing you ever experienced at sea?
In my 26 years of sailing around the 
world, I have many a story to tell, but the 
most exciting ones relate to the Arctic. 
Being stuck in the ice for weeks, on your 
own, and then being able to break free 
and reach your goal is very exciting.

What is your favourite type of vessel to 
sail and favourite port city? Why?
I prefer ships like the MV Arctic, which  
are capable of breaking through the  
ice and carrying different types of cargo.  
My favourite city is Tokyo, because 
everything looks amazing.

If you were shore-based, what would  
you like to be?
Something still related to the marine 
industry.

What do you do in your spare time?
In my free time, I rush over to Cuba to  
see my younger kids and play golf. I  
also dance a lot, because I’m a good 
dancer – and the ladies love it! 

See also “Senior management turn out 
for MV Arctic’s 40-year mandatory dry-
docking” on p. 39.

Where are you from?
Originally Cuba, but I have been living  
in Canada for almost 30 years in the city 
of Ottawa.

How long have you been sailing, and 
how many years with the group?
I have been sailing for 26 years, of which 
nine years have been with Anglo-Eastern.

Why did this line of work interest you? 
How did you get started?
Coming from an island nation like Cuba,  
I have always felt a passion for the sea as 
well as ships, so after high school I went to 
Russia to study navigation.

Describe a typical day or week.
I currently serve as Bridge Watch on the 
MV Arctic, an ore-bulk-oil (OBO) carrier. 
At sea, I keep watch on the bridge, 
assist the officer on watch, and perform 
maintenance on deck. At port, I perform 
gangway watch duties, controlling access 
to the ship.

What is the most challenging or 
rewarding part of your current role?
The most challenging thing about this 
role is winter, because of the extreme 
conditions up north. No matter what,  
we have to deliver the cargo.

Winter is coming… 
Bring it on!
Ricardo Nueva Sardinas, Bridge Watch, MV Arctic

CREW FOCus  |  CAnADA
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Describe a typical day or week.
There is no typical week on board the  
MV Arctic. Running a 40-year-old ship 
in one of the world’s most inhospitable 
places is not an easy task! One has to 
be able to adapt quickly, make swift 
decisions regarding whatever Mother 
Nature or the ship throws at you, and 
most importantly, you have to have trust 
in the crew.

What is the most challenging or 
rewarding part of your current role?
The most challenging part of my role 
is planning and executing a passage 
through heavy ice conditions. There are 
times when the vessel could become 
beset for several days and you have 
to be creative to free the vessel from 
its icy grasp. Once you arrive at your 
destination, you feel a sense of relief and 
pride that you made a successful voyage 
through some of the toughest conditions 
that the Canadian Arctic has to offer.

What was the most exciting/adventurous 
thing you ever experienced at sea?
Every voyage on the MV Arctic is an 
exciting adventure, especially during  
the winter months. However, for me,  
the most memorable experience was a 
rescue involving nine fishermen who had 
to abandon their vessel in high seas in  
the Arctic. 

Where are you from?
St John’s, Newfoundland, Canada.

How long have you been sailing, and 
how many years with the group?
Sixteen years at sea, and 15 years with 
Anglo-Eastern.

Use three words to describe your  
current role.
Unique, action, adventure.

Breaking the ice, literally
Capt. Michael Stokes, Master, MV Arctic

CREW FOCus  |  CAnADA

Our ship was the first on the scene. We 
were able to manoeuvre to bring the 
life raft alongside, which is no easy task 
when you have no bow thruster. The crew 
tried relentlessly to bring the exhausted 
fisherman on board, but unfortunately the 
weather took a turn for the worse and it 
became too dangerous for the vessel and 
the fishermen to complete the rescue. 

It was one of the hardest decisions I had  
to make as a Master to let the life raft with 
the fisherman go. Luckily I was able to call 
in another vessel, which was fitted with  
a fast rescue craft and all nine fisherman 
were rescued.

What is your favourite type of vessel  
to sail?
My favourite type of vessel are ice-breaking 
cargo ships. There is something very 
special about being able to go through 
2.5m of ice with a 223m vessel.

If you were shore-based, what would  
you like to be?
If I were to work ashore, I would be  
a teacher.

What do you do in your spare time?
I am an avid hunter, scuba diver  
and Brazilian jiu-jitsu/judo practitioner.  
I also act as a safety diver for Falck  
Safety Services.  

Congratulations to Capt. and Mrs Michael Stokes on their recent nuptials!
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For most, the answer might be to 
connect with family and friends on social 
media, surf the Internet, exercise, read 
a book, watch a movie or play a musical 
instrument. For others, the answer is to 
build things.

Such is the case with A/B Manishkumar 
I. Tandel, who spent 4-5 months crafting 
a ship model during his free periods on 
board the MV Federal Swift a while back. 
The end result? An impressive replica of 
the Federal Swift, made entirely by hand 
out of spare and discarded parts.

“I made the hull from 4×4 wooden 
dunnage, the accommodation using the 
thinnest plywood, the foremast and main 
mast also from wood, and the mast house 
and hatch pontoons out of cardboard,” 
explained A/B Tandel. “I used wood 
sticks to make the cranes and agarbatti 
[incense] sticks for the safety railings.”

A/B Tandel developed his talent as an 
indirect result of his father’s occupation. 
“My father is a fisherman and we have 
our own fishing trawler. During boat 
maintenance, I would undertake some 
small carpentry jobs,” he said. “I never  
get bored whenever I do this kind of 
hobby work. I enjoy the creativity and  
fine craftsmanship.”

Other models he has made include  
his family’s fishing trawler and the  

Model crew members
tALEnt sHOWCAsE 

Making good use of your downtime is important  
when you’re out to sea for months at a time, but what is  
a mariner to do? 

A/B Tandel with his model of 
the MV Federal Swift

Model of A/B Tandel’s family fishing trawler

Another model ship 
handcrafted by A/B Tandel
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MV Sagar Laxmi (not managed by  
Anglo-Eastern), which he constructed 
whilst on shore leave.

Similarly, A/B Ginso Rayappan Fernando, 
who is currently serving on board the  
MT Atlantic Pegasus, recently completed  
a small model-making project of his own 
in his free time. Not a ship or a boat, but a 
motorcycle fashioned out of old bearings, 
nuts, bolts and wires.

It’s delightful to receive such submissions 
from our talented crew and great to see 
them making such constructive use of their 
downtime (literally). Keep up the fantastic 
hobby work and hone those skills!  

A/B Rayappan Fernando’s  
model motorcycle

TO Constanze Engel (centre) on  
a ship visit with colleagues

24  |  Leadership



pEOpLE

Variety is the spice of life
 Constanze Engel, Technical Officer, Technical, Hamburg

sHORE FOCus

Where are you from?
I was born in Kassel, Germany, and moved 
to Hamburg 18 years ago.

How long have you been with the group?
Almost two years.

What is your current role and how did 
you end up in it?
I am currently employed as a Technical 
Officer in the Hamburg office and work 
closely with the superintendents to take 
care of the technical needs on board 
container ships.

Moving to Hamburg, exploring the port 
and the river Elbe, and always having big 
vessels and port operations in view made 
me want to work in the shipping business, 
so I became a technical purchaser for 
shipowners.

Technical purchasing is what I have 
always done and wanted to do most. The 
technical part of the job is what I find 
interesting.

What did you do before Anglo-Eastern?
Previously, I was with a whole trader in the 
automotive sector, selling spares for cars 
and trucks. My career to date has offered 
me insights into other diverse industries, 
including working for Panasonic Industrial 
and lumber trading.

What made you decide to join ship 
management?
Gathering more and varied experience 
whilst enhancing my knowledge were 
reasons behind my decision to go into  
ship management. I also felt it time for  
a new challenge, especially with the  
shipping industry undergoing change  
itself, I felt it absolutely right to be a part  
of this challenge.

What is the most challenging or 
rewarding part of your current role?
The most rewarding part of my job is 
supporting our good vessels and letting 
the crew know that we care for them  
and their needs.

Describe a typical day or week.
First comes a coffee! Then checking 
e-mails, taking care of requisitions, 
sourcing suppliers, asking for quotations, 
placing orders and arranging deliveries  
to our good vessels – this all forms a major 
part of my daily job. We are a great team  
in the office, which makes every day fun  
at work.

Use three words to describe your  
current role.
Challenging, demanding and satisfying.

If you could be a seafarer, what would  
you like to be?
I would like to be a cook, since cooking 
is one of my hobbies and good food can 
make even a rainy day a bit sunny.

What do you do in your spare time?
I like to spend a lot of time with my family 
and good friends; preparing a good 
meal together and enjoying the moment. 
Besides cooking, motorcycling and skiing 
are amongst my favourite activities. I like to 
mix it up. After all, a bit of adventure and 
variety is the spice of life! 
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In this brilliant photo, Sir Robert Swan, his son 
Barney and Abhishek Aggarwal are holding up our 
new Anglo-Eastern house flag somewhere off the 
coast of Antarctica. Sir Robert, for those of you who 
don’t know, is the first person to have trekked to 
both the North and South Poles on foot. Today, the 
pioneering adventurer is an ardent environmentalist 
and speaker, having seen the impacts of climate 
change first-hand.

That’s all fine and good, but why are they holding 
up our flag, and why in Antarctica? Perhaps the 

question should be, well, why not? But seriously, 
it all goes back to Abhishek, a bright, young 
engineering student at the highly regarded 
Indian Institute of Technology Delhi, whom 
Anglo-Eastern Mumbai selected for research/
expedition sponsorship.

Abhishek, together with Sir Robert, his son Barney 
and a team of 50+ embarked for the South Pole 
in February/March earlier this year as part of 
the 2018 International Antarctica Expedition, 
organised by Sir Robert’s foundation “2041”. This 
photo was taken off the coast of Antarctica on 
March 6 towards the end of the expedition, and 
what an incredibly awesome photo it is! 

Well, our house flag did, at least.

Anglo-Eastern goes to Antarctica 
with sir Robert swan!

gOing pLACEs

Sir Robert, his son Barney and Abhishek holding up our new Anglo-Eastern house flag off the coast of Antarctica – things 
like this simply don’t happen every day! (But it’s certainly fantastic when they do, and what a great looking flag that is!) 

 – Our ships (at sea, dry-docked, 
newbuildings), ship parts, 
equipment (navigational, 
mechanical)

 – Views from the bridge/deck, 
seascapes, oceans, marine life

 – Ports, container terminals, 
company offices, training centres

 – Anything maritime or Anglo-
Eastern!

 Be creative! Make the everyday 
interesting by trying out different 
perspectives, focal points, lighting  
and crops, etc.

• Other photo requirements and 
preferences – Photographs should 
be clear, high resolution, free of 
date stamps and watermarks, and 
not heavily filtered or edited. Wide 
landscape photographs preferred.

WInnERS / PRIZES
*Up to* three winners will be 
selected and announced quarterly. 
All decisions are final. Due to the 
increased competition frequency,  
we have restructured the cash  
prizes, which we will pay directly 
into each winner’s bank account. 
In addition, winners will receive 
credited recognition on social  
media and in LeaderShip.

USAGE RIGHTS
By entering and submitting your 
photograph(s) to the competition, 
you grant Anglo-Eastern Univan 
Group the irrevocable, perpetual, 
worldwide, non-exclusive right to 
use, display, distribute, reproduce 
and create derivative works of 
your photograph(s) in any form or 
media now existing or subsequently 
developed, without need for 
consideration or approvals. Any 
such usage or reproduction will 
be credited to the photographer 
whenever feasible. 

leadership@ 
angloeastern.com

ElIGIBIlITy
This is strictly an internal group 
photo competition. As such, the 
competition is restricted to only 
current shore employees and 
registered seafarers of Anglo- 
Eastern and the Anglo-Eastern 
Univan Group of Companies.

DEADlIInES
There are no deadlines per se.  
We are always on the lookout for 
quality images, so photos may be 
submitted any time for inclusion in 
one of the quarterly competitions.

SUBMISSIOnS
Photographs must be recently 
taken by you and owned by you, 
and submitted by e-mail to Group 
Communications or LeaderShip, with 
“PICTURE THIS” in the subject line.
Multiple entries are permissible,  
but remember to think quality,  
not quantity.
Please also take note of the 
following:
• Original full size photographs 

required, preferably JPG images 
over 1MB, if not well over 2MB, 
*minimum*. No compressed 
images from social media or 
messaging apps please.

• Only e-mail entries will be 
considered, so please do not 
submit photographs via Instagram 
or Facebook, etc. 

• Details to be provided upon 
submission – Your full name, job 
title/rank, when the photograph 
was taken, plus a brief description 
of the photo (e.g., if a ship, then  
the name and location of the  
ship, etc.).

• Preferred imagery / subject  
matter:

 – Our people at work (natural 
rather than posed, with 
such themes as teamwork, 
collaboration, excellence,  
safety and diversity)

Picture This
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More effort will be made to feature your 
photographs wherever possible, whether it be in 
LeaderShip (as cover imagery or to accompany 
articles), on social media, or even in company 
marketing collateral and advertisements. To get 
the ball rolling, we have featured your photo 
submissions on the front, back and inside front 
covers of this issue, in a couple of articles, and 
here on this page of highlights. 

Thank you for your entries and keep on snapping! 
See our photo competition details at left.

say it with 
pictures

piCtuRE tHis

Following the publication of 
our “Picture This” competition 
details in the last issue of 
LeaderShip, we received many 
fantastic entries from our crew 
and staff the world over. 

3/O Sadham H. Ibrahim

3/O Rowmel de Loyola

3/O Jestoni C. Memoracion

Cdt Albert Jose

A/B Ilhaf S. Khalpe

Sr Supt Joost Vandenbroucke

Cdt Ravi T. Garaga

3/O Akshay K. Sharma

3/O Gagan D. SinghCdt Lucky Jay L. Saturinas

O/S Clinton N.  
Sahayaraj
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Anglo-Eastern annual dinners  
around the world

CELEBRAtiOns

A toast! COO Marcel Liedts, Executive Chairman Peter Cremers,  
and CFO Mark Stevenson

Best Dressed Individual: Wesley Wong 
(Technical), who was in full Gandhi 
form the whole evening, costume, 

mannerisms and all 

Overrun by Minions! (Courtesy of Operations)A Wednesday (Addams) for every day of the working week  
(Technical and IT)

Technical superintendents and their glamourous wives

Best Dressed Team:  
Technical’s six-member  
Team Maleficent

HOnG KOnG  |  Our head office held 
its annual dinner party on February 10 
at the InterContinental Hong Kong. The 
theme for the evening was “Movie Night”, 
which saw staff turn out as various movie 
characters. Best Dressed Individual was 
Technical’s Wesley Wong, who dressed 
up as a very convincing Gandhi, followed 
by runners-up Natalie Sung of HR (Belle) 
and Nicole Sin of Accounts (Harley 
Quinn). Best Dressed Team went to 
Technical’s Team Maleficent.
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MD Capt. Surendra Dutt 
(centre) flanked by the night’s 

Best Dressed Male Sujit Sarangi 
and Best Dressed Female 

Atiqah Mohamed Salim,  
plus the runners-up

Senior management and their wives, including  
visiting CEO Capt. Bjorn Hojgaard (far right)  
and CFO Mark Stevenson (fourth right) 

pEOpLE

Whooping it up from their seats… 

…and on the dance floor.  
Looks like loads of fun!

SInGAPORE  |  Anglo-Eastern Singapore 
held its annual dinner party on January 27 
at the Shangri-La Hotel. The theme for the 
fun festivities was “Casino Night”, which 
saw some staff come attired in feather 
boas and swanky outfits. CEO Capt. Bjorn 
Hojgaard and CFO Mark Stevenson both 
happened to be in town, so joined in the 
celebrations with their wives.
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MAnIlA  |  Over in Manila, Anglo-Eastern 
held its annual dinner party at Makati 
City’s AIM Conference Center towards 
the end of last year on December 8. Their 
theme was “Bohemian”, which brought 
out lots of boho/hippie outfits and loud 
70s shirts. Never a dull moment, there 
was a warm-up dance from the get-go, 
followed by such activities as photo 
booth pictures, parlour games, a group 
singing contest, gift exchange, raffle, and 
catwalk show to determine the night’s 
best dressed. The evening ended with 
everyone in big smiles for a group photo.

Nothing like a good ol’ warm-up  
dance to get things started!

Cheese! The night’s annual dinner partygoers

Group photo with MD Capt. Ravi Anand (second left) and  
Director Capt. Neeraj Dhingra (third right)

Strike a pose. Or two, or three, or more…
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Open dance floor time!

Staff and family members  
watching the evening’s  

performances

MUMBAI  |  The elegant atmosphere at 
the Peninsula Grand set the stage for 
Anglo-Eastern Mumbai’s “Masquerade 
Party” on January 19. Masks were handed 
out in accordance with the theme, so that 
attendees could disguise themselves. 
The gala event saw some 450 staff and 
family members join in the fun, which 
included dancing, singing and magic 
performances; a kids’ zone, plus surprise 
gifts for the children; one-minute games 
organised by the host; and an open 
dance floor. Around 30 employees were 
recognised for their long-standing and 
exemplary service, followed by cocktails 
and dinner to conclude the festivities.

AEMA’s Capt. Sureen Narang (far left) and 
MD Capt. Gulraj Chhugani (second right)

Capt. Singh (far right) and Capt. Anand  
(second right) with Mumbai colleagues

MD Capt. Vinay Singh with visiting MD Capt. Ravi Anand from the 
Manila office, plus AEMTC’s Francis Akkara and Capt. K.N. Deboo

Long service award recipients
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HAMBURG  |  Anglo-Eastern Hamburg 
held its annual dinner at the waterfront 
restaurant Kajüte towards the end of 
last year on December 8. There was no 
theme, just a nice dinner and drinks in 
good company by the edge of Hamburg’s 
picturesque Outer Alster Lake.

AnTWERP  |  The Antwerp office held its 
annual dinner on January 26 at Restaurant 
Park West. The event was attended by 
60 people, including Mr and Mrs Peter 
Cremers, staff and their spouses. There 
was no theme in particular, although a 
makeshift casino was set up to entertain 
participants until 1:00 a.m. Nobody won 
or lost any real money, as the casino 
currency was specially printed for  
Anglo-Eastern, but everyone certainly had 
lots of fun! The highlight of the evening 
was when staff collected around EUR 
750 for the charity Mercy Ships through 
tombola ticket sales, which was doubled 
by the company, thanks to Mr Cremers. 
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RIGA  |  The Riga office in Latvia held an 
annual dinner of sorts just recently on 
April 25 to conclude a two-day Boskalis 
officers’ seminar. Staff were joined by 
overseas colleagues, Boskalis officers 
and owner representatives at the elegant 
dinner event, which was held at the 
Radisson Blu, featuring live music, dancing 
as well as lots of photo booth fun.

GM Maris Grundmanis (seated centre) flanked by FPD’s Oskars Sizass  
and Arvids Mitkovecs, with FPD’s Eva Levkovska, Una Pecule, Velga Spirge  
and Training Manager Marina Cerkasova standing at back

Client table at the dinner event, 
which served to wrap up a  

two-day officers’ seminar

Maris 
Grundmanis,  
an attending 
spouse and  
C/O Ilja  
Malysev hit  
the dance floor

GM Maris Grundmanis (centre) with  
a few familiar Hong Kong faces

Deck officers from the MV Black Marlin and MV Forte
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2050 may seem a long way off, but it is 
not in view of the task that lies ahead.

Also, let us remember that LNG is only 
an intermediate solution, while the 
reason for the slow push for carbon-free 
is of course the availability of cheap 
fossil fuels. If that price goes up, the 
incentive will increase dramatically.

Marcel Liedts
Chief Operating Officer

are in the pipeline. We can now build 
completely safe nuclear fission reactors 
capable of shutting themselves down at 
the first sign of trouble. Emotions have 
no place here. It is survival of all of us.

I don’t understand the fuss about 
nuclear energy. The so-called 
renewables exist as they do because of 
the sun, be they solar panels or wind 
turbines. And let’s not forget what the 
sun is – one giant open thermonuclear 
reactor, showering us with all kinds of 
particles (some of which have caused 
mutations that likely made us into what 
we are today, but I digress).

Nuclear energy for hydrogen production 
is the only viable solution. Let’s not wait 
until the deadline; shipping has to go 
carbon-neutral as soon as possible. But 
at least it is possible. Airplanes will be 
a lot more difficult. The only thing we 
need is a pragmatic view, so let’s start 
now before it is imposed on us. The year 

Recently, I was honoured with a 
Dedication to the Maritime Industries 
Award. I have always been against 
bestowing such ‘Oscars’ on people for 
simply having a paid day job. But, hey, 
what can I say? It was my turn to receive 
one. Reluctantly. Until, that is, they 
declared me an engineer during the 
introduction. Several times, in fact.  
And, yes, I am one and proud of it.

Before us engineers, there was utter 
chaos stemming from a semi-finished 
creation or evolution, as you wish. 
Whatever you want to call it, it was  
pretty dire.

There were no sanitary systems, no 
heating, no air-conditioning, only 
primitive transportation, highly dubious 
hygiene standards and practices, and 
people would die from such simple 
things as a tooth infection. We were 
no taller than 1.5m and the average 
lifespan was just 50 years. But all of 

Go green? Go nuclear
FROM tHE EnginE ROOM  |  MARCEL LiEDts

Nuclear energy for hydrogen production is the 
only viable way to go to reduce carbon emissions 
and engineers can do it, so let’s get behind 
the push now before 2050, writes COO – and 
engineer – Marcel Liedts.

the food was organic and there was no 
pollution – a situation now considered a 
green heaven. Yet everything else was a 
largely unengineered hell.

Then, sometime in the early 1800s, 
in England and Scotland, something 
happened. We don’t know why, but our 
best guess is that the textile industry 
needed to boost efficiency from 
primitive water-driven machinery to 
advanced water-driven machinery in  
the form of pressurised steam. From 
that point on, the ball got rolling and it 
hasn’t stopped since, and it shouldn’t 
stop now.

We engineers can do it. We have a 
variety of solutions to get rid of carbon 
dependency. Let’s do it once again. 
In my opinion, the solution lies in 
hydrogen through electricity production 
via renewables and nuclear energy. That 
is the only way until we have workable 
fusion solutions – which, by the way, 

tECHniCAL
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CMMi honours Capt. shashi 
Prakash for exemplary action 
and challenging sea rescue

RECOgnitiOn

It was a proud moment when the Company of Master 
Mariners of India (CMMI) presented Capt. Shashi Prakash 
with the Exemplary Action by a Seagoing Master Award 
at its annual dinner on February 10. Capt. Prakash, who 
has been sailing with Anglo-Eastern since his cadetship, 
was honoured for his contributions towards safety of life, 
property and environment, particularly in relation to a 
challenging sea rescue that he led in 2016.

On the afternoon of June 13 that 
year, Capt. Prakash was alerted to an 
emergency situation off the coast of 
New Zealand. The SV Platino, a 20m 
yacht bound for Fiji with a crew of five, 
had been overwhelmed by 4m waves 
and winds exceeding 150km/h some 
550km north of Auckland. One man had 
already been washed overboard and 
another tragically killed when the rigging 
collapsed, thus leaving behind only  
three survivors adrift in a leaking yacht 
with no steering.

Capt. Prakash and his 22-member 
crew on board the MV Southern Lily, 
which was sailing from Pago Pago to 
Auckland at the time, offered assistance, 
being the nearest vessel on hand. 
Upon confirmation, the container ship 
immediately diverted its course by 
175nm to the yacht’s location. Battling 
through high seas for 14 hours, the 

Southern Lily eventually reached the 
stricken Platino on the morning of  
June 14.

Strong winds and rough seas made it 
difficult for the ship to safely manoeuvre 
next to the distressed yacht, resulting in 
an aborted first approach. An alternative 
plan involving the ship’s life buoy and 
messenger line was subsequently agreed 
and put into action, with a second 
approach commencing at 1:45 p.m. 
This second attempt ran much more 
smoothly, with all three survivors able to 
climb the rope pilot ladder to the ship’s 
deck by 2:15 p.m.

The survivors were naturally overjoyed 
to be rescued and hugged the crew out 
of relief and gratitude for bringing them 
to safety. “They were extremely happy 
when they boarded,” Capt. Prakash told 
the media at the time. “They thanked 
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Crew members offering assistance to  
the three survivors as they make their way  

up and over to the rope pilot ladder

One of the three survivors  
being helped on board
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View of the distressed SV Platino from the MV Southern Lily as  
a Royal New Zealand Air Force (RNZAF) P-3K2 Orion flies by



tECHniCALall the crew, we checked their health 
and offered them food and a shower, 
then they talked with the Orion [RNZAF 
rescue plane].”

John Dickson of Rescue Coordination 
Centre New Zealand (RCCNZ) praised 
Capt. Prakash and the crew of the 
Southern Lily. “It was not easy to get 
the three crew members from the yacht 
to the much larger ship in those sea 
conditions – they’ve done a tremendous 
job,” he said in the aftermath of the 
rescue.

Back at the award presentation, Capt. 
Puneet Malhotra, General Manager at 
Anglo-Eastern, said that the group was 
proud to count Capt. Prakash amongst 
its ranks for his hard work, sincerity and 
long service. We would like to echo this 
sentiment and especially acknowledge 
Capt. Prakash’s remarkable role in 
this challenging search and rescue 
operation, not to mention that of his 
crew. Well done and congratulations! 

Once on board, the overjoyed survivors received 
a preliminary health check in exchange for hugs 

with Capt. Prakash and other crew members

India’s Director General of Shipping Dr Malini Shankar presenting Capt. Shashi Prakash  
with his award while GM Capt. Puneet Malhotra looks on (far right)
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From gold-headed canes  
to top hats and gifts galore

RECOgnitiOn

Northern ports are typically inaccessible in winter, so 
being the first ‘saltie’ (ocean-going vessel) of the year 
to enter such ports carries much local significance, 
representing both the start of spring and the international 
shipping season.

In earlier times, especially in North 
America, it meant a return to trade and 
communications with the Old World, 
the pending arrival of the latest fashions 
and imports, and as such, a return 
to ‘normalcy’ and good times. There 
was thus much to rejoice, with local 
celebrations and quaint customs turning 
into maritime traditions over time.

And so it is that we first had Capt. Rakesh 
Kumar presented with a gold-headed 
cane back in January for commanding 
the first ocean-going vessel (MV Ottawa 
Express) of the new year to reach the  
Port of Montreal without a stopover.

Now it’s top hats.

On April 24, Capt. Philips Kuruvilla was 
honoured in Thunder Bay’s traditional 
top hat ceremony for commanding the 
first ocean-going vessel – the MV Federal 
Bering – into Canada’s innermost port 
on April 22, thus signifying the opening 
of Thunder Bay’s international shipping 
season.

“We were told we would probably be 
the first ship,” Capt. Kuruvilla said after 
the ceremony. “It’s always nice to be the 
first person anywhere, right? Everybody 
wants to be a winner.”

Meanwhile, a week earlier across 
Lake Superior, at the city of Superior, 
Wisconsin, Capt. Umesh C. Sharma 
and the crew of the MV Federal Weser 
were welcomed by the local mayor and 
showered with gifts for sailing the first 
ocean-going vessel of the year into the 
Port of Duluth-Superior on April 12.

“This is the first time in my career that a 
city has come down to welcome us, so 
thank you very much. It’s a great place,” 
said Capt. Sharma at the traditional  
first-ship ceremony, which was held 
aboard the Federal Weser on April 16. 

The MV Federal Bering’s Capt. Philips Kuruvilla (centre)  
at Thunder Bay’s traditional top hat ceremony

The MV Federal Weser’s Capt. Umesh C. Sharma  
being greeted by local mayor Jim Paine  

at the onboard first-ship ceremony

Icy views of Lake Superior from the bridge of the  
MV Federal Bering, as photographed by Capt. Kuruvilla
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Anglo-Eastern’s CEO Capt. Bjorn Hojgaard 
standing in front of the dry-docked MV Arctic

tECHniCAL

This is a milestone in a ship’s life, and 
one that very few ever reach, so it is 
testament to the Arctic’s solid build and 
excellent upkeep by her owners, ship 
managers and seafarers, who have all 
worked towards maintaining the vessel 
in immaculate condition for continued 
sailings in the harsh polar environment.

An ice-breaking ore-bulk-oil (OBO) 
carrier, the Arctic is used to transport 
a variety of supplies to Raglan Mine in 
Deception Bay in exchange for a return 
cargo of high quality nickel concentrate 
to Quebec City. The vessel has reliably 
serviced this contract for decades, and 
whilst a new state-of-the-art replacement 
has been contracted for delivery in 2020, 
the Arctic is undergoing the necessary 

repair and maintenance works during 
this dry-docking to enable another two 
years of service until the replacement 
vessel will be commissioned.

The dry-docking was a great opportunity 
for Anglo-Eastern’s CEO Capt. Bjorn 
Hojgaard and Fednav’s Martin Krafft, 
Vice-President, Shipowning and 
Technical Services, to meet and thank  
the crew of the Arctic under Capt. 
Michael Stokes (see his interview and 
that of B/W Ricardo Nueva Sardinas 
on pp. 22-23) for their commitment, 
passion and dedication to this unique 
trade. It was good to be reminded of 
some of the crew’s daily challenges and 
to identify opportunities for continuous 
improvement – even after 40 years!

senior management turn 
out for MV Arctic’s 40-year 
mandatory dry-docking

FEDnAV

On May 5, a delegation of senior managers from both  
Anglo-Eastern and Fednav visited the Anglo-Eastern 
managed MV Arctic during the vessel’s mandatory 40-year 
dry-docking in Les Mechins, Quebec, Canada.

C/O Martin Boucher, Supt Harpreet Kalra, Fednav’s Courtney Legault (Arctic Operations), 
Montreal GM Rajendra Singh, Capt. Michael Stokes, CEO Bjorn Hojgaard, and  

Fednav’s Martin Krafft (VP, Shipowning and Technical Services)
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According to NOAA’s running count for the year 
thus far (January 1 to May 2), we currently have an 
impressive six ships in the Global Top 10 as follows, 
four of which are ranked at the very top: MT Jenny 
N, MV Ore Guaiba, MV Shandong Da Cheng, MT 
Gener8 Companion, MV AM Hamburg and MV Ore 
Korea (see the table at right for further details).
 
The Jenny N is the current world leader with  
2,798 manual weather observations (mwo) under 
its belt, having also won the months of February 
(659 mwo) and March (728 mwo), while the Ore 
Guaiba is currently ranked second worldwide with 
2,562 mwo after winning January (703 mwo) and 
April (696 mwo).
 
If these two keep it up, it’s going to be a close 
one! But keep a watchful eye on the third-ranked 
Shandong Da Cheng, which was last year’s world 
champion with a grand total of 6,766 mwo. Just 
like the ever-changing weather, anything’s possible 
by year-end!

Anglo-Eastern continues 
to dominate nOAA 
championship in 2018

RECOgnitiOn

Our fleet is on a roll! Having dominated and won the manual 
weather observation ‘championships’ run by the US National 
Oceanic and Atmospheric Administration (NOAA) in both 
2016 and 2017, we’re off to a strong start in 2018, which 
could see another claim to the annual title if trends continue.

2018 WORlD RAnKInGS TO DATE –  
MAnUAl WEATHER OBSERvATIOnS

 RANK SHIP NAME JAN 01 - MAY 02 APR 01-30

 1 Jenny N 2,798 695

 2 Ore Guaiba 2,562 696

 3 Shandong Da Cheng 2,417 618

 4 Gener8 Companion 2,237 486

 5 Norwegian Pearl 2,190 566

 6 AM Hamburg 1,774 549

 7 Seabourn Sojourn 1,695 276

 8 Ore Korea 1,513 68

 9 Volendam 1,502 377

 10 Noordam 1,466 377

Photo credit: Ronald A. Baldivas, Bosun, MV Corato
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This latest version has been updated to 
reflect current legislation, expectations 
and emerging issues, whilst asking 
companies to self-assess their safety 
management systems (SMS) against key 
performance indicators (KPIs).

The premise behind TMSA is that if 
a company can align its policies and 
procedures with industry best practices, 
it will help the company to improve its 
performance and attain higher standards.

As one works through the various 
elements of the programme, the idea  
is to match the SMS to the KPIs within 
the four levels. Each level should be 
substantiated by documentary evidence 
as far as possible. KPIs are used to  
identify areas that need attention for 
continuous improvement.

WHAT’S CHAnGED

Some of the key legislative updates and 
introductions to TMSA3 include:

• Updated Manila Amendments to  
the Maritime Labour Convention (MLC) 
2006

• International Code for Ships Operating 
in Polar Waters (Polar Code)

• Ballast Water Management (BWM) 
Convention

• Energy Efficiency and Fuel 
Management

Elements on Anchoring, Mooring, Ballast, 
Tank Cleaning, Cargo and Bunkering 
operations have been revised, whilst a 
new Element 13 on Maritime Security has 
been introduced.

Tanker management offices are already 
being audited according to TMSA3 

What’s new in tanker 
Management and  
self-Assessment 3?

tMsA3 OVERViEW

Version 3 of the Tanker Management and  
Self-Assessment (TMSA3) programme comes some 
14 years after the inaugural version was introduced 
to the industry. 

and feedback is that this latest version 
has largely removed the ambiguity and 
duplication that existed in Version 2, 
following the introduction of a whole set 
of new KPIs (85 in total).

CHAllEnGES AHEAD 

The biggest challenge is setting 
appropriate KPIs in relation to Element 
13 on Maritime Security. It should 
be noted here that the International 
Maritime Organization (IMO) Maritime 
Safety Committee (MSC) has agreed 
that all ships must incorporate cyber 
risk management no later than the first 
document of compliance (DOC) audit 
undertaken after 1 January 2021.

A substantial number of Level 3 and  
Level 4 KPIs have been downgraded to 

lower levels. This will impact a company’s  
self-assessment rating.

Whilst TMSA3 strives to reduce the 
ambiguity in how self-assessments were 
previously carried out, various oil majors 
continue to publish or utilise their own  
in-house KPIs during company audits.

Then there is also talk of the need to share 
and benchmark TMSA ratings. Whether 
this move gathers momentum or not 
remains to be seen, but should this come 
about, companies should be prudent in 
not over-assessing their ratings.

That being said, tanker management 
offices must strive to ensure that they 
meet the Level 2 requirements of all 
elements, if they are to be considered by 
the oil majors for time charter business. 
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Welcome to the Anglo-Eastern family
MEEt tHE FLEEt 

We take great pride 
in our growing 
family and warmly 
welcome each and 
every new member 
that joins us. Below 
are our most recent 
new joiners since 
the last issue until 
the end of April 
2018. Fair winds 
and following seas!

Correction: The MT Ust Luga,  
MV Hydroville and MV Coyhaique 
are managed out of our Singapore, 
Antwerp and Hamburg offices, 
respectively – not Hong Kong, as was 
wrongly attributed in the last issue. 
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DAtE VESSEl NAME VESSEl tYPE CAPACItY MGMt OFFICE MAStER CHIEF ENGINEER OwNER           

05-Feb-2018 CMA CGM la tour Container ship 2,272 TEU Hamburg Sanjay Mehta Anand D. Koudi Global Ship Lease

09-Feb-2018 High SD Yihe Chem/prod tanker 48,700 DWT Hong Kong Sandeep Kumar Mandeep S. Gurm Shandong Shipping  
       Corp.

12-Feb-2018 FMG David Bulk carrier, VLOC 261,420 DWT Hong Kong Ajay B. Mehta Kuldeep Singh FMG

18-Feb-2018 Delmas Keta Container ship 2,200 TEU Hamburg Guna R. Meduru Kamal K. Goswami Global Ship Lease

19-Feb-2018 Julie Delmas Container ship 2,200 TEU Hamburg Jashpal S. Kainth Ivan Lebedev Global Ship Lease

21-Feb-2018 Saga Flora Bulk carrier 55,807 DWT Hong Kong Shekhar Sirohi Naval Shaiva Saga Shipholding

23-Feb-2018 CMA CGM Manet Container ship 2,272 TEU Hamburg Sidhartha Wadhawan Sarath Diyabalanage Global Ship Lease

27-Feb-2018 true Chariot Bulk carrier,  182,571 DWT Hong Kong Prabir Talukdar Balachandran JP Morgan Asset  
  Capesize     Thangavelu Management

02-Mar-2018 Kumasi Container ship 2,200 TEU Hamburg Nalaka P. Gamage Asokan Thirupathi Global Ship Lease

03-Mar-2018 Marie Delmas Container ship 2,200 TEU Hamburg Lakshman Krishnan Debabrata Dutta Global Ship Lease

03-Mar-2018 Seamax Stamford Container ship 4,896 TEU Hong Kong Sanjiv A. Tamhankar Dissanayake M.K.P.  MC-Seamax  
      Dissanayake  Management

17-Mar-2018 NYK Orion Container ship 9,040 TEU Hong Kong Harbinder S. Sidhu Tercon R. Vaz Anchor SM

20-Mar-2018 Dancing Brave LPG tanker 20,580 CBM Singapore Jitendra Patel Sandeep Vazhapilly Petredec

23-Mar-2018 Bw Neon Chem tanker 19,900 DWT Hong Kong Darvin Vasudevan Sarang S. Ambetkar BW

26-Mar-2018 Darya Sati Bulk carrier,  63,523 DWT Hong Kong Shivkumar Pradeep K. Rohilla KC Maritime 
  Ultramax   Unnikrishnan Nair  

05-Apr-2018 Federal Dart Bulk carrier 34,492 DWT Hong Kong Manuel L. Pinto Manikandan Venkatesan Fednav

05-Apr-2018 UASC Zamzam Container ship 9,034 TEU Hong Kong Kapil Nayyar Anup Singh Navigare Capital

25-Apr-2018 CMA CGM Calcutta Container ship 10,100 TEU Hong Kong Nadeem S. Kotwadkar Henson V. Emilvictoria Navigare Capital
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MV Saga Flora

MV FMG DavidMT High SD YiheMV CMA CGM La Tour

MV Julie Delmas

MV Delmas Keta
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MV NYK OrionMV Kumasi

MV Seamax StamfordMV CMA CGM Manet

MV True Chariot

MV Marie Delmas
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MV Darya Sati

MV CMA CGM Calcutta
MV Federal Dart

MV UASC Zamzam

MT Dancing Brave

MT BW Neon (left)
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